
Business Manager’s Report
— Larry Wendler —

 Sisters And Brothers:
 Another month has come and gone, and I 
hope everyone is doing well. We are putting 
some members out to work, but not what we 
had hoped for. But I look for the next month 
to give us a clearer picture on when some of 
these bigger jobs will start hopefully sooner 
rather than later.
 Ed Devine, Gene Holthouser and Chris 
Williamson all 
went to a meet-
ing about the new 
battery plant in 
Glendale. Repre-
sentatives from 
Ford and the Gen-
eral Contractor, 
Barton Marlow 
were present and 
had a breakout meeting with all the Building 
Trade Crafts. They told our representatives 
that at peak there would be around 1100 elec-
tricians, and they would not miss the start of 
production of January 1st, 2025. Chris asked 
the question, could they give us a schedule 
on how they would build up the peak num-
bers. Ford and General said they were still 
working on that. The Ford representative did 
say it would be a NMA job, but it was still 
being worked on in Washington D.C. 
 At this time, it looks like our Contractors 
have secured work on three schools and the 
UPS Hanger should start soon. I was con-
tacted on 2/24/22 by the general superin-
tendent of Huen Electric, Inc and they have 
been awarded a portion of the VA Hospital. 
I will be meeting with them in early March 
about the schedule of work and manpower. 
This was good news, if I hear of anything 
else I will have Gene put it on the web site. 
Speaking of that the new web site, it is up 
and running but Gene and Emilie are work-
ing on a few problems we have had but it is 
pretty much finished. 
 I need to let all the members know what’s 
going on with House Bill 4 (the unemploy-
ment bill). The Bill sponsors were Rus-
sell Webber, Shepherdsville; Phillip Pratt, 
Georgetown; Mark Hart, Scott County; 
Kim King, Harrodsburg; William Lawrence, 
Maysville; Shawn McPherson, Scottsville; 
David Osborne, Prospect; and James Tipton, 
Taylorsville. The House of Representatives 
have passed this bill and sent it on the Sen-
ate Economic Development, Tourism and 
Labor Committee this is one of the worst 
bills for the construction industry and work-
ing people that I have seen. 
 HB 4 cuts the maximum weeks a worker 
can claim benefits by 54%. If this plan was 
currently in place claimants would only be 
able to claim 14 weeks. If HB 4 were in place 
during the beginning of the pandemic, where 
the state’s unemployment rate had skyrock-
eted to 16.9% workers would have only been 
eligible for 12 weeks of benefits that is be-
cause the average unemployment rate for the 
previous nine-month period was 4.1%.
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2022 Tax
Documents

 In severe downturns, the Federal Gov-
ernment will add “Extended Benefits” to the 
number of weeks a state offers of the lesser 
of either 13 weeks or half the state’s maxi-
mum duration of benefits. By reducing the 
number of weeks of state benefits available, 
Kentucky will be turning down Federal 
Money when jobs are particularly scarce. If 
the state caps the max benefits to 14 weeks 

unemployed Kentucky workers would only 
get an additional 7 weeks of benefits leaving 
6 weeks on the table at a time when they are 
greatly needed.
 HB 4 also will require claimants to in-
crease work search activities from 1 to 5 
per week and after 6 weeks a claimant must 
take the first job that is offered. If it pays 
20% more than their current modest benefit 
amount and is 30 miles from where they live 
and the worker is able and qualified to per-
form the work regardless of whether, they 

What’s Going On With House Bill #4?
have related experience or training. For 
example, a worker makes $25 per hour and 
loses their job they would have to take a job 
after 6 weeks even it paid $13.50 per hour.
 Kentucky Employers are paying less as 
a share to total wages on contributions to 
the UI trust fund now than they have at any 
point in the program’s 84-year history.
 I am asking all our members to reach 

out to your Leg-
islators and Sena-
tors and explain 
the effect that this 
will have on your 
livelihood. If we 
don’t push back 
now, ask yourself 
what’s next??? 
Always remem-

ber Elections have consequences. So, ev-
eryone please remember who those people 
are who are attacking the working people 
of Kentucky. The vote count was 57 for HB 
4 and 37 against all house Democrats voted 
no with 15 Republicans also voted no. Most 
of these Republicans were from the Eastern 
and Western part of the state, so most of the 
Republicans in the jurisdiction of this Local 
voted NO. REMEMBER THAT.
 Thanks for your time and everyone stay 
safe.

Your 1099 Tax Document Electronically 
 Effective immediately, unemployment in-
surance claimants can access 1099s for calen-
dar year 2021 through the UI Web portal. 
 All UI claimants who received benefits in 
calendar year 2021 will receive a 1099 from the 
Kentucky Office of Unemployment Insurance 
via U.S. mail, although some could experience 
a delay as a result of an envelope shortage. The 
agency has asked the Internal Revenue Service 
for a 30-day extension to mail all forms. 
 In the meantime, those who wish to expe-
dite tax preparation can get started by visiting 
the Kentucky Career Center website: https://
kcc.ky.gov. 
  Click on ‘Unemployment Services’ and 
select ‘File or Access your Claim’ from the 
drop-down menu. 
  Click on the green ‘Sign in with ID.Me’ 
button. If you have not previously verified, 
complete the verification process. 
  Once logged into your online account, 
click on the “Request User Login Verification 
Code” button to send a code to your email ad-
dress on file. This code is good for 15 minutes 
only. 
  Click on the ‘File New Claim / View 
1099 Tax Document’ button on the main page. 
  Log in to your unemployment insurance 
account. 
  Enter the Verification Code from your 
email address. 
  Click on the ‘My 1099’ link located at 
the top of the page. 
 You will have the option to download or 
view the document. 
 PLEASE NOTE: The 1099 contains 
personal information including your Social 
Security number. If you use a computer des-
ignated for public use at public libraries or 
Kentucky Career Centers, it is advised that 
you only view and print the document and 
not download it to the computer. Please make 
sure to close the Internet browser when you 
are finished. 

 HB 4 cuts the maximum weeks a worker 
can claim benefits by 54%. If this plan 
was currently in place claimants would 
only be able to claim 14 weeks.

 Deborah Roby shall be retiring on 
March 31st. The office will never be the 
same without her.  Good luck and good 
fortune. You shall be missed.

 Volunteers will be needed for the Barnsta-
ble-Brown Gala starting May 2nd thru the 6th.  
Monday the 2nd please meet at the Hall at 8 
am. Tear down date will be May 8th at 8 am at 
1600 Spring Drive 40205.

 Kentucky Derby Bed Races will be 
held May 2nd at Broad bent Arena. WE 
hope to have our new bed done by then 
and be racing. Tailgating starts at 1 pm. 
Parade is at 6 pm and the races start at 
7 pm. Just need a Pegasus pin for entry. 
Come and cheer our team on.

Upcoming 
Derby Event

Please welcome our newest Sister to the finan-
cial office Misty Hayes.

by Kenneth W. Cooper, IBEW
International Secretary-Treasurer
 Last month, I wrote to you about the incred-
ible wave of worker action over the past year, 
when workers from companies like John Deere, 
Nabisco, Kellogg’s and many more stood up 
and demanded to stop being treated as replace-
able parts in an endless profit machine.
 From meatpacking plants to powerhouses, 
construction sites, manufacturing lines and de-
livery trucks, working men and women have 
borne the brunt of the COVID-19 pandemic 
these last two years, and it’s no shock that 
they’re tired of being rewarded with the faint 
praise of an “essential worker” label while not 
seeing a lot of the respect and gratitude that 
ought to come with that.
 This massive undervaluation of labor coin-
cides — not uncoincidentally, I think — with 
some of the highest approval numbers for 
unions and the labor movement in decades. And 
that presents us with an amazing opportunity to 
welcome more working people to the security of 
a collective bargaining agreement.
 So, this month I want to talk about how we 
support this movement not just with our voices, 
but with our actions, with our wallets and in our 
daily lives.
 One of the easiest ways to support workers 
is to buy union-made products produced in the 
U.S. and Canada. The AFL-CIO maintains a 
helpful list at unionlabel.org and publishes regu-
lar updates especially around holidays. Whether 

it’s food, drinks, vehicles or other products, 
buying from companies that bargain with their 
workers instead of fighting them is a major way 
we flex labor’s financial muscle.
 The second, and probably the most obvi-
ous, is to honor strikes and resist buying prod-
ucts from companies where the workers are 
on strike. This can be tough, I know. Compa-
nies like Kellogg’s and Nabisco make a lot of 
our favorite cereals and snacks, but when their 
workers were fighting for fair treatment, avoid-
ing those products was the least we could do as 
union sisters and brothers. There’s a comprehen-
sive list of properties and products to avoid on 
unionlabel.org as well.
 We can also show up on picket lines or do-
nate to strike funds to show our support. When 
IBEW workers are out, it’s not just IBEW mem-
bers who support our Unity Fund. Donations 
come in from across labor, and we can do the 
same.
 And finally, we can use our voices, whether 
in person or on social media platforms, to lift 
workers struggling against their employers and 
to call out companies that are acting in bad faith. 
We’re labor allies, but we’re also customers, and 
companies pay attention when customers aren’t 
happy.
 If we live our values as members of the labor 
movement, then others will want to join us and 
we’ll be stronger for it. Thanks for doing your 
part to show solidarity with all working people 
during these unprecedented times.

Living Our Values
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by Kevin Kazunas, President
 Well, it seems that things are starting to 
get back to normal. I received a call from 
Trisha Barnstable-Brown on February 1st 
that the gala at her house will be going on 
this year. This party has been going on for 30 
years before the pandemic hit. It is now mak-
ing its comeback. The gala has always been 
on the Friday before the Kentucky Derby. It 
has even been named one of the best parties 
to attend. All proceeds from the Barnstable-
Brown Gala go to the UK Barnstable Brown 
Diabetes Center in Lexington, Kentucky and 
is the top endocrinology clinic in Kentucky. 
They are committed to providing the highest 
level of diabetes care and patient education 
and invest in the latest equipment and tech-
nology for innovative therapies to change how 
diabetes is treated. There are over 34.2 million 
Americans that have been diagnosed with this 
disease. Almost 10.5% of the American popu-
lation which includes our members and their 
families. I don’t know how long the union has 
been wiring up the party at her house, but I 
have been doing it for 23 years. Some of the 
volunteers that I have had over the years have 
passed unfortunately and WE can use all the 
help we can get. If you have the time, please 
volunteer. WE will be meeting at the Hall on 
Monday May 2nd at 8 am to load up some 
panels and coolers for the week ahead. Tues-
day thru Friday we will meeting at 1600 
Spring Drive 40205 at 8 am to install every-
thing. Sunday May 8th the tear down of ev-
erything we installed starting at 8 am. Hope to 
see you there.
 The St. Patrick’s Parade is scheduled to 
go forward this year. It is twelve days away 
as I write this. The weather is suppose to be 

— K2 To You —

Retiree Meeting at
11:00 A.M.

61 and slightly overcast. Sounds like a good 
day to walk a mile or two and hand out candy 
and beads. I shall have a lot of pics for next 
months Standby. I want to thank all the Volun-
teers on the Events committee for helping to 
get the float ready and put together.
 And with the Kentucky Derby festivities 
comes the bed races. They will be held at the 
Kentucky Fair and Expo Center at Broadbent 
Arena. You just need a Pegasus pin for entry. 
Tailgating starts at 1 pm. Parade of beds 
starts at 6 pm and the bed races start at 7 
pm. We are still getting the new bed together. 
Can’t thank Cody and Perry West enough for 
helping to design and manufacture our new 
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AA Meeting 
7:30 P.M. 
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AA Meeting 
7:30 P.M. 

AA Meeting 
7:30 P.M. 

AA Meeting 
7:30 P.M. 

AA Meeting 
7:30 P.M. 

Union Meeting 
7:00 P.M.

Executive Board
Meeting 7:00 P.M.

RENEW Meeting
5:30 P.M.

OFFICE CLOSES AT NOON

bed. Please come out and support out team 
and we try to make up for our first loss last 
year. If anyone wants to be a runner/pusher 
please contact me at the Hall. The race is 
about a 200-meter sprint.
 Elections are coming up. Not just in the 
union for officers but also for local, state and 
federal governments. WE shall be putting to-
gether a list of labor endorsed government and 
judicial candidates for future Standby’s. Once 
again this is LABOR endorsed. WE only ask 
the candidates about labor specific topics such 
as right to work and prevailing wage. WE en-
dorse all parties based on their answers and 
past votes on labor issues. WE do not judge 

RENEW Meeting
5:30 P.M.

Union Meeting
7:00 P.M.

Rod & Gun Club Meeting
7:00 P.M.

Minority Caucus
7:00 P.M.

Executive Board
Meeting 7:00 P.M.

EVENTS COMMITTEE
MEETING 1 P.M. Louisville Bowling League  

7:00 P.M.
Kenbowl Lanes

Louisville Bowling League  
7:00 P.M.

Kenbowl Lanes

on religion, ethnicity, or sexual orientation. 
We strictly base our endorsement on their la-
bor votes and opinions.
 In May we will have the nominations for 
officers and election judge. To be nominated 
you must either be present or send in a letter 
accepting the nomination. You can only accept 
the nomination for one position and MUST be 
a member in good standing for the last 2 years. 
Only members who are in good standing can 
vote in the Union elections in June. All new 
officers will be sworn in on July 25th at the 
regular June meeting. In the following months 
there will be posted ways to get an absentee 
ballot.

AA Meeting 
7:30 P.M. 

EASTER SUNDAY

EVENTS COMMITTEE
MEETING 1 P.M.

Executive Board
Meeting 7:00 P.M.

Electrical Training
by Robert Shelton, 
Training Coordinator
 The Kentucky Department of Housing, 
Buildings, and Construction has sent out the 
following notice:
 Licensees and certificate holders who did 
not fulfil continuing education requirements for 
renewal from March 2020 to March 2022 will 
have until May 16, 2022, to fulfil their continuing 
education requirements.
 Due to the COVID-19 virus we have been 
given permission by Kentucky Department of 
Housing, Buildings, and Construction to conduct 
online electrical license continuing education 
classes. We will use Zoom to conduct the classes 
and each person will have to have video and audio 
capabilities to participate. Please call our office at 
(502) 581-9210 for details and to sign up for the 
classes.
 In March and April, we plan to conduct in-
person Electrical License Continuing Education 
Classes along with the online classes. In March 
and April, the in-person classes will be held on 
Saturdays and the online classes will be held on 
Tuesdays. When you call to sign up for a class, 
please specify which class you want to take. 
 The first Tuesday Code Update Class and 
the first Saturday Code Update Class of each 
month will include two-hours of NFPA 70e 
Training. The NFPA 70e Training will count as 

continuing education for the electrical license 
as well as refresher training for the NFPA 70e 
Certification. 
 If you want to try out a Zoom connection or 
check out your computer, camera, or audio prior 
to an online class, please call Robert Shelton at 

 The following classes will be held online using Zoom:
 1. (Online) Code Review, Tuesday, March 29, 2022, from 5:00 pm till 8:00 pm (3 hours 
credit)
 2. (Online) Code Review, Tuesday, April 12, 2022, from 5:00 pm till 8:00 pm (3 hours 
credit)
 3. (Online) Code Review, Tuesday, April 26, 2022, from 5:00 pm till 8:00 pm (3 hours 
credit)

 The following classes will be held in person:
 1. (In-Person) Code Review, Saturday, March 19, 2022, from 8:00 am till 11:00 am (3 
hours credit)
 2. (In-Person) Code Review, Saturday, April 16, 2022, from 8:00 am till 11:00 am (3 
hours credit)
 3. (In-Person) Code Review, Saturday, April 23, 2022, from 8:00 am till 11:00 am (3 
hours credit)

(502) 314-6933. If this is something you want 
to do, please do not wait until the last minute.
 Starting on July 1, 2021, the cost of a Code 
Update Class will increase from $6 per hour to 
$8 per hour. After July 1, a 3-hour Code Class 
will cost $24. ($48 for the full 6-hours)

PALM SUNDAY

Check us out on 
facebook.com/local369
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by Lonnie R. Stephenson, IBEW
International President
 When the IBEW’s founders conceived the 
idea of a union for electrical workers back in 
1891, they couldn’t have imagined what we’d 
have become today. At the time, the industry 
was still new. The technology and the work were 
extremely dangerous — deaths on the job were 
far too common.
 So, one of the first orders of business was 
to create a death benefit for members so their 
families could afford to give fallen brothers a 
dignified burial. That alone was groundbreaking 
at the time, and it nearly bankrupted the union at 
first.
 As time went on, the union gained stability, 

but the electrical field was still exceedingly dan-
gerous. No insurance company would take on a 
person working in our industry. So, 100 years 
ago, leaders of this union took matters into their 
own hands, creating the Electrical Workers Ben-
efit Association in Jan. 1922.
 It was an early example of an insurance pro-
gram organized by labor for labor, and its ben-
efits carried forward the legacy of our founders, 
including Henry Miller, who died after being 
electrocuted on the job in Washington, D.C. The 
EWBA merged with our Pension Benefit Fund 
in 1996, but its benefits are still felt whenever 
any member’s family receives a death benefit 
from the IBEW.
 You can read more about the legacy of 

— A Rich History —
the EWBA and the tremendous foresight of 
our founders and early leaders in this month’s 
“Grounded in History” article on Page 19 of this 
issue.
 For a year now we’ve been bringing you 
snippets of the IBEW’s rich history in this 
monthly feature. It started as a way to connect 
the dots between this brotherhood’s past, present 
and future, and I think it’s been successful.
 As we approach our 131st anniversary and 
celebrate our 40th International Convention lat-
er this year, remembering where we came from 
and why this union exists is more important than 
ever.
 It’s why leading up to the last convention in 
2016, we worked with Local 1 and others in St. 

Louis to preserve the boarding house where our 
very first convention was held in 1891 and con-
vert it into a museum honoring our founders and 
their vision for the IBEW.
 Over the last five years, thousands of you 
have passed through the doors of the Henry 
Miller Museum in St. Louis, and many more of 
you have donated to help preserve and maintain 
that history. The museum still needs your help, 
and you can learn more about how to support it 
at nbew-ibewmuseum.org. If you or your local 
have pitched in already, thank you!
 We continue to make new history every day 
in the IBEW, and it’s my greatest honor to serve 
each and every one of you as we write the next 
chapter of this great union.

Study Shows Unions Make Workplaces Safer
 Working people across the United States 
have stepped up to help out our friends, 
neighbors and communities during these try-
ing times. In our regular Service + Solidarity 
Spotlight series, we’ll showcase one of these 
stories every day. Here’s today’s story.
 A study from the Ontario Construction 
Secretariat (OCS) shows what Electrical 
Workers (IBEW) have long known to be true, 
that union jobsites are safer than nonunion 
ones. The report shows that jobsites that were 
unionized have lost-time claims at a rate 31% 
lower than nonunionized sites.
 OCS is a joint labor-management orga-
nization that represents more than 100,000 
union members in the building and construc-
tion trades. It financed this study and an ear-
lier version published in 2015. The new study 
covered worker data from 2012–2018, and 
showed that unionized jobsites had grown 

safer since the previous study.
 “When our well-trained electrical trades-
men and women work smart and follow the 
proper safety rules and procedures, they help 
ensure that every worker on that jobsite gets to 
go home safe at the end of each working day,” 
said IBEW First District International Vice 
President Tom Reid. “We’re pleased to see 
this report back up our real-world experience, 
but it should really come as little surprise to 
the members of our union.”
 Reid continued to explain that it was the 
high-quality training provided by IBEW and 
other unions that is a crucial part of keeping 
workers safe. “Preventable accidents harm 
workers, jobsite morale and a company’s bot-
tom line,” he said, “to say nothing about how 
much it can harm the reputation of the unions 
that represent those workers.”

— aflcio.org
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Under The 
Weather

Don't be left in the dark . . .
Attend your Union Meetings 
and find out what's going on!

Larry Bickel
Terry Bishop
Mike Capp
Gary Fuller 

Joe Heil
Bob Hughes

Ed Hulsman
Samuel Lambert

Greg Lawther
Sam Melton
Tony Napier

Charlie O’Neal
Thomas Roby

Pension Applicant’s 
For March

Paul Deom Donald Colyer

Thinking Of 
Retiring?

 Please contact Shannon Frazier if you are 
thinking about retiring. If you have questions 
concerning your NEBF and IBEW pension 
benefits, please contact Shannon Frazier. 
Call the Financial Office 502-368-2568.

5 YEARS 
Kevin P. Allen

Martin A. Carpenter
Peggy L. Cornell

Charles K. Crawford
Anthony C. Elmore

Gaines L Gentry
Tyler W. Goodridge

Demetrius Gray
Harry L. Grier

William H. Hamilton
Michael L. Harbeson
Benjamin S. Hilbert
Michael A. Kemper
Kevin A. Lafever

Victor S. Leachman
James G. McCormick

David T. Morris
Daniel B. Myers

Jacqueline S. Norman

Tyler E. Parr
Thomas A. Poole
Gregory A. Popp

Adam J. Reier
Michael A. Toney
Jayson A. Tucker

Anthony G. Zyjewski

10 YEARS 
Vance L. Childers
Michael Q. Covert

Chris W. DeLaRosa
Charles E. Durbin
Mark Kimpflein

Gregory S. Lawther
Seth Parker

Kenneth P. Phelps
Chris L. Shurden

Samuel K. Spalding
Johnathan M. VanVactor

Anniversary List
March 2022

15 YEARS
David Wagner

Kory L. Wallinga

20 YEARS
Timmy D. Acree

Tonya A. Ali
Ronald E. Dean
Jeffrey M. Litton

Ronald E. Simpson
Brent D. Williams

25 YEARS
Jason T. Highley

40 Years
Charles L. Schroeder

Troy E. Wise

 Brother Jimmy Gibson passed away January 25, 2022. He initiated with Local 183 
on October 12, 1972. He was 73 years old.
 Brother Darryl Woodard passed away January 26, 2022. He initiated with Local 369 
on February 2, 1996. He was 61 years old.
 Brother Donald Lee Brumleve passed away January 29, 2022. He initiated with Local 
369 on July 7,1976. He was 66 years old.
 Brother Leroy Graves passed away February 13, 2022. He initiated with Local 369 
on September 26, 1960. He was 82 years old. 
 Brother Brian Mullins passed away February 18, 2022. He initiated with Local 369 
on January 19, 2009. He was 60 years old.

Rest In Peace

The membership expresses its sympathies to the families of 
these respected members of Local Union 369.

   The new website is up and 
running. www.ibewlocal369.
com. The user name is your 
last name, and the password 
is your union card number.

Anybody Interested In 
2022 Golf League?

 CONTACT 
Chris Williamson at the hall for 

details. League will be on 
Thursdays at 5:30PM 
and will start in April.

     If you move, please make sure you let 
the financial office 
know so we can up-
date your records 
and make sure you 
get all mailings and 
Standby’s.

DO YOU HAVE A 
NEW ADDRESS?


